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ALERT

IRS Releases Final Forms and Instructions for 2018
Affordable Care Act Information Reporting
The IRS recently released final 2018
instructions and forms (“B Forms” and “C
Forms”) to be used for completing
Affordable Care Act (ACA) information
reporting in early 2019 (for the 2018
calendar year’s reporting).

Where Can I Download the Final Forms
and Instructions?

As background, the B Forms (1094-B and
1095-B) are generally filed by health
insurers and small employers with selfinsured health plans. The C Forms (1094-C
and 1095-C) are generally filed by
applicable large employers that employed
50 or more full-time employees and fulltime equivalents in the prior calendar year
(“ALEs”).

Final Form 1094-C

Most employers will be filing the C Forms
with the IRS as well as providing the forms
to their full-time employees.
The IRS uses the C Forms to determine if
penalties should be assessed against
employers under the Employer Shared
Responsibility (“Pay or Play”) provisions of
the ACA.
How are the 2018 Final Instructions and
Final Forms Different from the Draft
Instructions and Draft Forms?
The new final instructions and final forms
(for both the B Forms and C Forms) make
no substantive changes to the 2018 draft
instructions and draft forms (see our eAlert
on the 2018 draft instructions and draft
forms here.

Links to the new forms and instructions
are set forth below.
2018 Final Forms:

Final Form 1095-C
Final Form 1094-B
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SYNOPSIS
B Forms (1094-B and 1095-B)
are generally filed by health
insurers and small employers
with self-insured health plans.

Final Form 1095-B
2018 Final Instructions:
Final C Form Instructions
Final B Form Instructions
When Do Employers Have to Distribute
the Forms? When is Filing with the IRS
Required?

C Forms (1094-C and 1095-C)
are generally filed by
applicable large employers
that employed 50 or more fulltime employees and full-time
equivalents in the prior
calendar year.

The 2018 Forms 1095-C must be
furnished to employees by January 31,
2019, and must be filed with the IRS by
February 28, 2019 if filed on paper, and
by April 1, 2019 if filed electronically (the
filing deadline is normally on March 31,
2019, but that day is a Sunday). Electronic
filing is required for parties filing 250 or
more forms.
What Should Employers Do Next?
Employers should keep in mind that the
deadlines come quickly following the end
of the year. In the event an extension is
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needed, an automatic 30-day extension may be requested
Corporate Synergies’ benefits consultants and account
by completing the IRS Form 8809 on or before the due date managers are prepared to guide your organization through
of the returns.
this process.
Employers that have been delaying understanding these
requirements should begin that process now in order to
reduce their possible exposure to liability.

Health News
for Your
Employees

If you have any additional questions, please call
your Corporate Synergies Account Manager or
866.CSG.1719.

Have You Seen HealthDiscovery.org Yet?
Our HealthDiscovery.org blog features articles and
infographics on health and wellness topics each month. Watch
for your notification email and be sure to share it with your
employees & colleagues!

This communication is in no way intended to substitute for legal advice. Please contact your attorney for
advice about any legal issues.
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