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an employer. APIs feed participation data to an
employer's wellness platform so employees get
credit for it.
Providing boutique fitness studio subscriptions can
address two focuses for employers-keeping
employees healthy and catering to an increasingly
diverse workforce. This type of benefit provides
more flexibility to employees, gives them better
access to fitness classes (which is a big advantage for
teams spread across multiple locations) and has the
potential to increase engagement in health &
wellness programs.
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